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Follow Us On  

https://www.facebook.com/pages/City-of-Alamosa/141206272592598
https://twitter.com/CityofAlamosa
http://www.youtube.com/channel/UCmZArOf-W0YAGsysdMs_tpg
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Ty Coleman 

Mayor 

Kristina Daniel 

Councilor at Large 

Jan Vigil  

Councilor at Large 

Liz Hensley 

City Councilor Ward 1 

Mayor Pro Tem 

David Broyles  

City Councilor Ward 2 

Charlie Griego 

City Councilor Ward 3 

Michael Carson 

City Councilor Ward 4 
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During the 2017 year the Human Resources Department continued to support and uphold the vision of 

becoming an employer of choice through proper compensation, fringe benefits, human resources 

development, health and safety.  The department completed harassment trainings, management trainings, 

supervisory debrief meetings relating to the pay for performance evaluations, open enrollment for medical 

and dental benefits, complete reorganization of the personnel files, various employment/benefit surveys, and 

representation at multiple career fairs. 

The City worked diligently with Colorado Choice now Friday Health Plans to improve health, dental and 

vision benefits.  We significantly improved benefits with a very minimal increase in premiums.   

The City held its fifth annual Health and Wellness Fair with 10 wellness associates/vendors and employees 

participating in the biometrics and flu shots.  The department conducted 2 month wellness challenges with 

improved prizes as well as Wellness Committee meetings and Fruit Wednesdays.  The Wellness Committee 

also held its first annual Employee 5K at Cole Park with all participation fees donated to PALS. 

The department on-boarded 75 new employees and processed the exit of 18 employees.  The department 

reported 23 work related injuries.  
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